VTP: Annual general mandate 2019
On 20/04/2019, Viettel Post Joint Stock Corporation announced the annual general mandate 2019 as follows:

Article 1: Approve the contents and regulations of the Annual General Meeting of Shareholders 2019

Article 2: Approve the operating result of 2018 and plan for 2019

1. Business operating result of 2018:

	No.
	Targets
	Unit
	Exercised in 2017
	Plan for 2018
	Exercised in 2018
	Exercised in 2018/plan for 2018
	Exercised in 2018/ exercised in 2017

	1
	Total assets
	VND billion
	1,751.25
	2,047.65
	2,834.16
	138.41%
	161.84%

	2
	Owner’s equity
	VND billion
	489.47
	690.43
	680.28
	98.53%
	138.98%

	3
	Consolidated revenue
	VND billion
	4,054.96
	4,730.00
	4,976.43
	105.21%
	122.72%

	4
	Profit after tax
	VND billion
	170.06
	271.68%
	279.03
	102.71%
	164.08%

	5
	Profit after tax/Owner’s equity
	%
	39.83%
	45.95%
	46.85%
	102.00%
	117.62%

	6
	Dividend payment in cash
	%
	15%
	15%
	15%
	100%
	100%

	7
	Investment
	VND billion
	242.6
	527.11
	216.57
	41.09%
	89.27%


2. Operating plan for 2019

	No.
	Targets
	Unit
	Exercised in 2018
	Plan for 2019
	Exercised in 2019/plan for 2018

	1
	Total assets
	VND billion 
	2,834.157
	3,804.898
	134.25%

	2
	Owner’s equity
	VND billion 
	680.278
	988.655%
	145.33%

	3
	Consolidated revenue
	VND billion 
	4,976.43
	7,723.00
	155.19%

	4
	Profit before tax
	VND billion 
	350.029
	475.288%
	135.78%

	5
	Profit after tax
	VND billion 
	279.032
	380.230%
	136.27%

	6
	Profit after tax/equity
	%
	46.85%
	44.5%
	93.76%

	7
	Dividend payment in cash (expected
	%
	15%
	15%
	100%

	8
	Investment
	VND billion 
	216.57
	691.9
	319.48%


Article 3: Approve the audited FS 2018
Article 4: Approve the following contents

1. Profit distribution of 2018:

Unit: VND billion

	No.
	Targets
	Value
	Rate

	1
	Remaining profit of previous years
	0.24
	

	2
	Profit after tax of Holding Company
	272.77
	

	3
	Profit after tax distributed
	273.01
	

	4
	Funds
	
	

	-
	Bonus and welfare fund
	38.19
	14% of profit after tax

	-
	Bonus funds for Executive Board, Board of Supervisors and specialized members of Board of Directors 
	1.2
	0.4% of profit after tax

	5
	Dividend payment
	233.62
	

	
	Rate of Dividend/Charter capital
	56.46%
	

	-
	In cash
	62.06
	

	
	Rate of Dividend/Charter capital
	15%
	

	-
	By share
	171.55
	

	
	Rate of Dividend/Charter capital
	41.46%
	

	6
	Remaining profit after tax
	-
	

	7
	Accumulated remaining profit after tax
	-
	


2. Plan on dividend payment by share and handling odd-lot shares:
* Issuing plan:

- Type of share: common share
- Par value: VND 10,000/share

- Number of shares expected to be issued: 17,155,445 shares (equivalent to 41.46% total number of shares)

- Rate: 1,000:414 (Shareholders shall receive 414 additional shares for every 1,000 shares they own)

- Source: Undistributed profit after tax as at 31/12/2018 of Holding Company

- Record date: Authorize Board of Directors to decide

- Method: Shareholders in the list as at record date will receive shares according to the dividend rate

- Handling odd-lot shares: The number of shares will be rounded down to unit digit, the odd-lot shares will be cancelled 

 - Time: In 2019
Authorize Board of Directors to decide and implement necessary procedures for the share issuance

Article 5: Approve the plan on the share issuance under ESOP

a. Purpose: enhance the relationship between employees and the Company
b. Name of share: Viettel Post Joint Stock Corporation
c. Type of share: Common share

d. Current Charter capital: VND 413,766,490,000

e. Charter capital as at the time of the issuance: VND 585,320,940,000

f. Number of outstanding shares (expected): 58,532,094 shares (equivalent to par value: VND 10,000/share)

g. Number of shares expected to be issued: 1,170,641 shares

h. Eligible buyers: Employees of the Company
i. Allocation of purchasing rights: Will be decided by Board of Directors based on position and working period 

k. Price principle: Board of Directors decide

m. Restriction in transfer: These shares are restricted in transfer within 02 years after the finishing date of the issuance

l. Implementation time; QIV.2019

i. Handling odd-lot shares: Unsold shares (unsold shares and shares arising from rounding method) will be cancelled

2. Authorize Board of Directors to implement procedures for the issuance

Article 6: Approve report of Board of Directors of 2018 and plan for 2019

Article 7: Approve the following contents:

1. Supplement business lines

2. Amend business lines

3. Amend the Charter of the Company

Article 8: Approve the remuneration for Board of Directors and Board of Supervisors in 2018 and plan for 2019

1. Remuneration paid in 2018:

* Board of Directors and Secretary: total remuneration, salary, bonus for 2018: VND 483,900,000

- Remuneration for Non-specialized members of Board of Directors and secretary

+ Chair of Board of Directors: VND 3,000,000/month

+ Vice Chair of Board of Directors and 04 members of Board of Directors: VND 2,000,000/person/month

+ Secretary: VND 2,000,000/month

- Salary of specialized member of Board of Directors: according to the resolution No. 29/NQ-DHDCD

*Board of Supervisors: total remuneration, salary, bonus for 2018: VND 892,184,077, including:

- Total remuneration for 03 non-specialized members of Board of Supervisors (from Jan to April): VND 16,000,000

- Salary and bonus for 03 specialized members of Board of Supervisors: according to the resolution No. 29/NQ-DHDCD

2. Plan for 2019
*Board of Directors and secretary: Total expected remuneration, bonus and salary: VND 2,300,000,000
Including:

- Remuneration for non-specialized members of Board of Directors and secretary:

+ Chair of Board of Directors: VND 10,000,000/month

+ 05 non-specialized members of Board of Directors: VND 7,000,000/person/month

+ Secretary: VND 5,000,000/month

- Salary, bonus for a specialized member of Board of Directors: VND 5,000,000/month

* Board of Supervisors: 03 specialized members of Board of Supervisors: Total salary and bonus: VND 1,800,000,000

Article 9: Approve:

- Dismiss members of Board of Directors and Board of Supervisors term 2014 – 2019

- Approve new number of members of Board of Directors term 2019 – 2024 (7 members, at least 1 specialized member) and number of members of Board of Supervisors term 2019 – 2024 (3 specialized members)

 - Appoint members of Board of Directors and Board of Supervisors term 2019 – 2024:
	No.
	Name

	
	Board of Directors 

	1
	Mr Tao Duc Thang

	2
	Ms. Nghiem Phuong Nhi

	3
	Mr. Tran Trung Hung

	4
	Mr. Nguyen Dac Luna

	5
	Mr. Nguyen Viet Dug

	6
	Mr. Luong Ngoc Hai

	7
	Mr. Dinh Nhu Tuynh

	
	Board of Supervisors

	1
	Mr. Nguyen Ngoc Anh

	2
	Ms. Le Thi Thanh Thoang

	3
	Ms. Nguyen Thi Thanh


Article 10: Approve the report of Board of Supervisors of 2018 and plan for 2019

Article 11: Select auditor for the FS 2019

Article 12: Effective date: Date of signature

